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Abstract:
							                           
Research on strategy as practice (SAP) or strategizing focuses on understanding the development of strategy as a situated and socially acquired activity, based on the interaction between various actors and micro activities carried out by people within the organization (Jarzabkowski, 2005; Whittington, 2006). In this scenario, middle manager (MM) plays the role of an articulator in the strategy formation process and sensemaking activities (Balogun; Johnson, 2004; Rouleau, 2005). Since both research topics are gaining notoriety in the scientific community, we conducted a systematic analysis of the literature on SAP and the role of the MM inside organizations, covering the scientific production related to the subject between 2005 and 2015. This resulted in the selection of 77 relevant articles from the Web of ScienceTM Core Collection database. This set of articles may serve as a milestone to future theoretical background studies, to assist scholars leading new researches related to SAP and the role of MM since this study indicates an avenue concerning the relations and behaviors of the practitioners in the action of making strategy in different levels of involvement in that process.
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Resumo:
						                           
Pesquisas em estratégia como prática (SAP) ou strategizing tem como foco compreender o desenvolvimento da estratégia como uma atividade situada e socialmente adquirida, baseada nas interações entre diversos atores e microatividades conduzidas pelas pessoas em suas rotinas nas organizações (Jarzabkowski, 2005; Whittington, 2006). Nesse cenário o gerente intermediário (MM) desempenha o papel de articulador no processo de formação da estratégia e atividades de “sensemaking” (Balogun; Johnson, 2004; Rouleau, 2005). Dada a notoriedade dos dois temas na comunidade científica, conduziu-se uma análise sistemática da literatura sobre SAP e o papel do MM nas organizações, contemplando a produção científica relacionada ao tema entre 2005 e 2015. O resultado foi a seleção de 77 artigos relevantes da base Web of ScienceTM Core Collection. Este conjunto de artigos pode servir como um marco para futuros estudos teóricos, para auxiliar os estudiosos na realização de novas pesquisas relacionadas à SAP e o papel da MM nas organizações, uma vez que este estudo indica uma avenida de pesquisa sobre as relações e os comportamentos dos profissionais na ação de elaboração da estratégia em diferentes níveis de envolvimento com o processo de fazer a estratégia acontecer. 
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Resumen:
						                           
Las investigaciones en estrategia como práctica (SAP) o strategizing se centra en el entendimiento del desarrollo de la estrategia como una actividad localizada y socialmente adquirida, basada en las interacciones entre los diferentes actores y microactividades y llevado a cabo por personas en sus rutinas en las organizaciones (Jarzabkowski, 2005; Whittington, 2006). En este escenario el gestor intermedio (MM) juega el papel de articulador en el proceso de formación de la estrategia y en las actividades de "construcción de sentido" (Balogun; Johnson, 2004; Rouleau, 2005). Como los dos temas de investigación ganan notoriedad en medio de la comunidad científica, conducimos un análisis sistemático de la literatura en SAP y el papel del MM en las organizaciones, considerando la producción científica sobre el tema entre 2005 y 2015. El resultado fue la selección de 77 artículos relevantes en la Web of ScienceTM Core Collection. Este conjunto de artículos pueden servir como marco para futuros estudios teóricos, para ayudar en la realización de nuevos estudios relacionados con SAP y MM en las organizaciones, una vez que este estudio indica una avenida de investigación sobre las relaciones y comportamientos de los profesionales en el desarrollo de la estrategia en diferentes niveles de participación en el proceso de hacer la estrategia acontecer. 
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1 INTRODUCTION

Since the seminal article “Strategy as Practice” written by Whittington (1996), strategy studies began to focus on a more sociological and process-based view of activities within organization. Studies such as Johnson et al (2003); Jarzabkowski (2005, 2008, 2010); Maitlis (2005); Whittington (2006); Johnson (2007); Maitlis and Lawrence (2007); Mantere (2008); Golsorskhi et al (2010); Jarzabkowski and Kaplan (2014) represent this advance in the field among others, which consolidate in a Strategy as Practice (SAP) research community.

Studies on SAP gained importance by shedding light into the interaction between actors and micro activities carried out within organizations. It focuses on the analysis of three main elements: practice, praxis and practitioners. It is on the intersection of these elements that the strategy formation process occurs (JARZABKOWSKI et al., 2007), Figure 1.
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Figure 1



A conceptual framework for analysing strategy-as-practice







Source: Jarzabkowski et al. (2007)








Inside organizations, it is possible to identify the MM in the role of “practitioner” especially when related to strategic changes (FLOYD; WOOLDRIDGE, 1992; BALOGUN; JOHNSON, 2004; ROULEAU, 2005; PAPPAS; WOOLDRIDGE, 2007). Likert (1962) first identified the role of MM, however, it was only after advances proposed by Floyd and Wooldridge (1992), Nonaka (1994), Regnér (2003), Balogun and Johnson (2004, 2005), Rouleau (2005), Balogun (2006) and Mantere (2008) that its social, interpretative, linguistic and cognitive aspects were used to better understand how their actions interfere in the strategy formation process. Furthermore, Vaara et al. (2004); Pappas et al (2004); Mantere (2005); Rouleau (2005); Ambrosini et al. (2007); Laine and Vaara (2007) define MM as one of the dominant “practitioners” inside an organization and thus the key to the success of the strategy formation process.

More recently, Andersen (2013) introduces a model of integrative strategy formation process considering MM as an essential actor that articulates the negotiation process between the organizational hierarchical levels. Setting a practical framework that exemplify the roles played by the MM.

A systematic analysis of the literature consists on the use of quantitative methods to define the relevance of any scientific production based on its scientific impact. It helps to identify the most relevant publications, authors and journals about a specific subject of study. Based on the results of a systematic analysis of the literature becomes clear to a researcher to identify which articles, authors and journals are more or less relevant to his subject of study, and so obtain a solid theoretical background to his work.

Therefore, we believe that a systematic analysis of the literature covering the scientific production related to SAP and the role of MM between 2005 and 2015 may serve as a milestone to further studies on this subject.

Based on these concepts, we defined the research question of this study as “What are the most relevant articles, according to the citations, in research on SAP and the role of the MM inside organizations?”

In this research, we processed 3,688 references into a selection of 77 articles aligned with the research subject. These selected articles represent the most relevant scientific production about SAP and the role of MM, during the defined period, ranking the articles, authors and journals according to their volume of citations.

We organize this paper as follows. In the next section we present the methodology (2) applied, followed by the systematic analysis of the literature made (3). Finally, we offer our final considerations (4) based on the results we obtained, presenting the future directions of the research field.




2 METHODOLOGY

The definition of the methodology to be used on a scientific research must be directly related to the research problem (MORGAN; SMIRCICH, 1980). Therefore, the use of a misaligned methodology with its object of study could be characterized as a lack of discipline of the researcher (DEMO, 1985); and could result on the incoherent use of conflicting authors, quotes and methodologies.

This study is characterized as a quantitative study with a descriptive approach (HAIR et al., 2009), due to its description of a process and defined characteristics of a set of articles, through a systematic analysis of the literature.

Regarding the study nature, this research is defined as theoretical applied, due to the practical application of a structured process of bibliographic review, in which secondary data were used (SAUNDERS et al., 2009).

To elaborate this research, we used the constructivist instrument of knowledge creation called ProKnow-C (Knowledge Development Process – Constructivist) (ENSSLIN et al., 2010; LACERDA et al, 2012) which helped during the process of systematic analysis of the literature that supported our findings.




3 SYSTEMATIC ANALYSIS OF THE LITERATURE PROCESS

Although recent, the scientific production on SAP has obtained a significant amount of international papers and recurrently being related to the role of MM. The identification of the current stage of knowledge of these two topics, which are strongly related, is critical for a researcher to be able to position one’s research goal correctly (TRANFIELD et al., 2003).

Thereby, we consider important the elaboration of a set of articles about SAP and the role of MM in the organization. According to Karlsson (2009) the elaboration of a systematic analysis of the literature assists the researcher to obtain a solid scientific background to his work, as it allows identifying the state of art about a topic and creating solid basis for the advance of the research. The object and justification of the research, as well as the methodological framework also benefits from these processes.

Based on the arguments mentioned we present the procedures of this work in the following section. We divided this section into two parts: 3.1 Preliminary Definitions and 3.2 Collection and Selection for the set of articles.


3.1 PRELIMINARY DEFINITIONS

To initiate the articles set elaboration process it is necessary to define the database, which will delimitate the number of articles available to be part of the selection process of the final set of articles. We understand that Web of Science (ISI) is the database that contains the major relevance about the topics selected because it is the database that generates JCR (Journal Citation Report). For his reason, we chose to use the Web of Science™ Core Collection as the database. Then we defined a chronological timeframe of the articles publication, according to the research goal, between the years 2005 and 2015.

After the definition of the research database and timeframe, we began to organize the set of keywords that served as a first filter of articles selection. Therefore, we chose the keywords most used on a selection of 12 articles that have significant impact on the field, regardless of their publication year. Based on this analysis, we selected the main keywords and its combination.

With the intention to ensure that the keywords were aligned with the research topic, we tested each of them on the database, checking the results by a nonstructural reading of the titles and abstracts of the articles on the top of the list, according to the citation volume. As a result of the process, we obtained the keywords set presented on Table 1.




Table 1




Set of keywords used on the research
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Source: The authors








Other preliminary definitions were necessary, besides timeframe, database and keywords set, to enable the research. Thus, we decided to use the software Endnote (THE THOMSOM CORPORATION, 2008) to insure an appropriate management of the references; Google Scholar application (2011) for the citations and scientific impact inquiry; as well as the postulate of Pareto (1896) as the criterion to establish the desired scientific impact of the articles in relation to the portfolio. The following subsection will detail the application of these preliminary definitions.

On the beginning of the selection process of the articles, there were 3,688 references, which according to the chosen database keywords were aligned with the research. Using the reference management software, we discarded 710 duplicated references and 253 references related to books, book chapter or book reviews. After this first filtering, there were still 2,725 references of articles that meet the keywords, but are not necessary aligned to the research topic.

We started the process of reading the title of the 2,725 articles to verify the alignment of each one with the research topic. As a result, 2,344 articles were discarded for being misaligned with the research topic. 381 articles remained, that according to its titles, they appeared to be aligned with the research topic.

After identifying the 381 articles, which according to its titles appeared to be aligned with the research topic, we used the web application Google Scholar to analyze the volume of citations of each article and consequently its relevance and scientific impact. From the 381 articles checked, Google Scholar did not find nine, remaining 372 with its scientific impact measured. For those 372 articles, there were 16,757 citations.

Based on the postulate of Pareto (1896), as the criterion to establish the delimitation of relevance and scientific impact, we verify that the articles with 49 citations or more represented 80 per cent of total of citations. This criterion enabled to create a set of articles with confirmed recognition (SACR), which had 79 articles that according to its titles were aligned with the research topic.

We initiated the reading of the abstracts of the 79 articles of the SACR, to verify their alignment with the research topics. As a result, 28 articles were discarded for being misaligned, remaining 51 articles aligned with the research topic. These 51 articles constituted what we called Repository A.

However, the 293 items that had less than 49 citations were not discarded immediately after the selection process. On a second moment, these articles were analyzed considering two different criteria: (i) if they were published within less than two years and (ii) if one of their author was already on the Repository A, repository of articles with confirmed recognition.

We understand that an article published within less than two years have not had enough time to acquire the relevant scientific impact criteria established in this research. Further, we also believe that it is important to consider articles with less scientific impact from authors that are already in the Repository A.

After the reanalysis of the 293 articles that were under the established scientific impact criteria (<49 citations), we identify the existence of 114 articles published on the years 2013, 2014 and 2015, besides of 10 articles with authors in the repository A. Among these, 54 articles had their abstracts aligned with the research topic, were denominated Repository B.

As final proceeding, the repositories A and B were merged and denominated Repository C. We started the full reading of these articles, in order to evaluate their adherence to the research topic. Of the 105 articles integrating the Repository C, 27 articles were discarded for not being aligned with the research topic. The result was a final set of 77 articles with the most relevance, according to the number of citations and criteria described before.




3.2 RESULTS OF THE SYSTEMATIC ANALYSIS OF THE LITERATURE

In this section we present the set of articles resulted from the systematic analysis of the literature, on which we based the findings and conclusions presented on section 3. The analysis was conducted considering the citations volume, also considered as the scientific impact, registered on Google Scholar. As a result, we present the scientific recognition of each article, according to the total of citations. Due the size of the table, we decided to present only the top 12 articles in Table 2. The full table (table 2.1) can be find on the appendix of this paper.




Table 2




Scientific recognition of the top 12 articles.
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Source: The authors








After this systematic analysis of the literature, we identified the five most relevant articles, authors and journals about the research topics considering the criteria established. The five articles most cited are: (i) Whittington, R. 2006. Completing the practice turn in strategy research. Organization studies, 27(5). (1.003 citations); (ii) Maitlis, S. 2005. The social processes of organizational sensemaking. Academy of Management Journal, 48(1). (667 citations); (iii) Jarzabkowski, P., Balogun, J. and Seidl, D. 2007. Strategizing: the challenges of a practice perspective. Human relations, 60(1). (623 citations); (iv) Rouleau, L. 2005. Micro‐Practices of Strategic Sensemaking and Sensegiving: How Middle Managers Interpret and Sell Change Every Day*. Journal of Management Studies, 42(7). (492 citations); and (v) Balogun, J. and Johnson, G. 2005. From intended strategies to unintended outcomes: The impact of change recipient sensemaking. Organization studies, 26(11). (363 citations).

Regarding to the authors, within the timeframe established and according to the articles on the final set of this research, the five most cited are: (i) Paula Jarzabkowski, with 1.704 citations; (ii) Richard Whittington, with 1.462 citations; (iii) Julia Balogun, with 1.387 citations; (iv) Sally Maitlis, with 988 citations; and (v) Linda Rouleau, with 955 citations.

These authors have worked around the theme with researches that can be characterized almost as a cluster, they are publishing together in many publications since the Cambridge handbook of strategy as practice and others researches (Golsorkhi, Rouleau, Seidl, and Vaara, 2010). It probably is the reason for the productivity is not constant along the years, but instead, suffers peaks and falls as presented in the Figure 2.
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Figure 2



Distributions of publications per year, along the stablished timeframe.







Source: The authors








Finally, the five journals with the most relevance to the research topics, considering the volume of citations are: (i) Organization Studies (2.350 citations); (ii) Human Relations (1.637 citations); (iii) Academy of Management Journal (1.580 citations); (iv) Journal of Management Studies (1.252 citations); and (v) International Journal of Management Reviews (349 citations), as presented on table 3.




Table 3




List of journals according to the total of publications and citations.
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Source: The authors








Concerning the journals, they are the most relevant ones in the field of management, very prestigious and serious process of publication, justifying the importance of SAP and MM studies to the academy of management.






4 FINAL CONSIDERATIONS

Our goal on this study was to conduct a systematic analysis of the literature about SAP and the role of MM inside organizations, covering the scientific production related to the subject between 2005 and 2015 to elaborate a final set of articles about the context, which support future researches on the field. Throughout this paper, we presented a methodological process of collection and selection of this set of 77 articles, as well as the systematic analysis of the literature process to identify the articles, authors and journals of major scientific impact on SAP and the role of MM inside organizations, between 2005 and 2015.

After the systematic analysis of the literature we were able to identify the changing aspects between the studies conducted until 2010 and the studies conducted after that time. Since Whittington´s seminal article in 1996 until the final decade of the 21st century, SAP have been consolidating itself as a line of research. Therefore, it is possible to notice a higher quantity of theoretical studies among the papers published related to the theme (WHITTINGTON, 2006; JAZARBKOWSKI et al, 2007; JAZARBKOSKI; SPEE, 2009; KURATKO et al, 2005; DENIS et al, 2007; CHIA; MACKAY, 2007), and empirical researches that emphasizing the existence of relations between practices, praxis and practitioners, as well as the role played by the MM inside organizations (MAITLIS, 2005; ROULEAU, 2005; BALOGUN; JOHNSON, 2005; MAITLIS; LAWRENCE, 2008). We understand that it is one of the reasons that they are top ten cited articles.

The scientific production after that first decade started to show new concerns that overpass the consolidation of the SAP and MM as lines of research, focusing on aspects related to the importance of methodologies and data collection techniques that could improve SAP research. The need of ethnographic studies, as well as conversation analysis among practitioner (BALOGUN et al, 2014) and the agency analysis as strategies, techniques and procedures of data collection that allows researchers to go beyond an individualistic analysis and be able to relate microactivities with institutional phenomena macro level (VAARA; WHITTINGTON, 2012).

The call for studies focusing on strategic interactions and their materiality in order to design critical analyzes of social practices in the empirical context has also been a new focus and future direction for researches (LEBARON; WHITTINGTON, 2011; VAARA et al, 2012; BALOGUN et al, 2014; JAZABKOWSKI; BURKE; SPEE, 2015). As well as the suggestions for new interactions with other research fields, as information technology for example (WHITTINGTON, 2014).

We believe this work contributes to the scientific advancement of SAP and the role of MM inside organizations. Not only because of the elaboration of a relevant articles set about the subject, but also by analyzing the main articles, authors and journals on the research topics which indicates multiple researches, concerning MM relations, cognition and action inside the practice of strategy.

These studies have revealed prominent data turning to characterize a chain about strategic practices in management of organizations from a perspective of social sciences, favoring research lines groupings that systematize the field of strategy as practice. The Academy of Management created a specific tracking about strategy as practice.

The author Paula Jarzabkowski won Academy of Impact Award Management PTC Practice 2016: a prestigious award and highly valued that aims to recognize and celebrate an outstanding scholar for her or his contribution to theory and research studies based practice and global impact on management and organizational practices.

Furthermore, middle management has been revealed as a very important level to be analyzed in the micro level of the organizations, where things are really happening with different level of intention and involvement in the practices, according to different praxis applied in diverse social situations.

As limitations of this study, we highlight the use of only one database, the Web of Science™ Core Collection, which limits the sample field. As well as the analysis of references during the systematic analysis of the literature process. At last, our “perception” about the alignment of those articles that were discarded or chosen characterizing the biases into the analyses process despite of the rigor of the methodology.

Future researches may be conduct to analyze a wider timeframe or since the publication of the seminal articles about these subjects, SAP and the role of MM. We also encourage researchers to go deeper on the analysis of the different approaches and contents used in each one of those articles identified in this study, from both quantitative and qualitative perspective.

The advance of researches on SAP and the role of MM inside organizations seems to be important to the scientific community, since both are young research subjects, which started in the 90s with Whittington (1996) and with Floyd and Wooldridge (1992), respectively. We believe that there are still much to be studied about these topics and we hope that the results founded in this work may serve as a milestone to support future researches.







REFERENCES

ACHTENHAGEN, Leona; MELIN, Leif; NALDI, Lucia. Dynamics of business models–strategizing, critical capabilities and activities for sustained value creation. Long range planning, v. 46, n. 6, p. 427-442, 2013.

AHEARNE, Michael; LAM, Son K.; KRAUS, Florian. Performance impact of middle managers' adaptive strategy implementation: The role of social capital. Strategic Management Journal, v. 35, n. 1, p. 68-87, 2014.

AMBROSINI, V., BOWMAN, C. and BURTON-TAYLOR, S. Inter-team coordination activities as a source of customer satisfaction. Human Relations. v.60 n.1. p.59-98. 2007

ANDERSEN, T. J.. Strategic management. Cambridge: Cambridge University Press. 2013

BALOGUN, Julia and JOHNSON, Gerry. Organizational restructuring and middle manager sensemaking. Academy of Management Journal, v.47, n. 4, p.523-549. 2004

BALOGUN, Julia; JOHNSON, Gerry. From intended strategies to unintended outcomes: The impact of change recipient sensemaking.Organization studies, v. 26, n. 11, p. 1573-1601, 2005.

BALOGUN, Julia. Managing change: Steering a course between intended strategies and unanticipated outcomes. Long Range Planning, v. 39 n. 1, p. 29-49. 2006.

BALOGUN, Julia., JACOBS, C., JARZABKOWSKI, Paula, MANTERE, Saku., and VAARA, Eero. Placing strategy discourse in context: Sociomateriality, sensemaking, and power. Journal of Management Studies, v. 51, n. 2, p. 175-201, 2014.

BARTON, Lisa Ceinwen; AMBROSINI, Veronique. The moderating effect of organizational change cynicism on middle manager strategy commitment. The International Journal of Human Resource Management, v. 24, n. 4, p. 721-746, 2013.

BARTUNEK, Jean M.; BALOGUN, Julia; DO, Boram. Considering planned change anew: Stretching large group interventions strategically, emotionally, and meaningfully. The Academy of Management Annals, v. 5, n. 1, p. 1-52, 2011.

BECK, Tammy E.; PLOWMAN, Donde Ashmos. Experiencing rare and unusual events richly: The role of middle managers in animating and guiding organizational interpretation. Organization Science, v. 20, n. 5, p. 909-924, 2009.

BIRKEN, Sarah A. et al. From strategy to action: how top managers’ support increases middle managers’ commitment to innovation implementation in healthcare organizations. Health care management review, v. 40, n. 2, p. 159, 2015.

BROWN, Andrew D.; THOMPSON, Edmund R. A narrative approach to strategy-as-practice. Business History, v. 55, n. 7, p. 1143-1167, 2013.

BURGESS, Cathy. Factors influencing middle managers’ ability to contribute to corporate entrepreneurship. International Journal of Hospitality Management, v. 32, p. 193-201, 2013.

BURGESS, Nicola; CURRIE, Graeme. The knowledge brokering role of the hybrid middle level manager: the case of healthcare. British Journal of Management, v. 24, n. S1, p. S132-S142, 2013.

CANALES, J. Ignacio. Constructing Interlocking Rationales in Top‐driven Strategic Renewal. British Journal of Management, v. 24, n. 4, p. 498-514, 2013.

CARTER, Chris; CLEGG, Stewart R.; KORNBERGER, Martin. Strategy as practice. Strategic organization, v. 6, n. 1, p. 83-99, 2008.

CHIA, Robert; MACKAY, Brad. Post-processual challenges for the emerging strategy-as-practice perspective: Discovering strategy in the logic of practice.Human relations, v. 60, n. 1, p. 217-242, 2007.

CHIA, Robert; HOLT, Robin. Strategy as practical coping: A Heideggerian perspective. Organization Studies, v. 27, n. 5, p. 635-655, 2006.

CURRIE, Graeme; PROCTER, Stephen J. The antecedents of middle managers’ strategic contribution: The case of a professional bureaucracy.Journal of management studies, v. 42, n. 7, p. 1325-1356, 2005.

DAMERON, Stéphanie; LÊ, Jane K.; LEBARON, Curtis. Materializing strategy and strategizing material: Why matter matters. British Journal of Management, v. 26, n. S1, p. S1-S12, 2015.

DELMESTRI, Giuseppe; WALGENBACH, Peter. Mastering techniques or brokering knowledge? Middle managers in Germany, Great Britain and Italy.Organization Studies, v. 26, n. 2, p. 197-220, 2005.

DEMO, Pedro. Introdução da Metodologia. São Paulo: Atlas, 1985.

DENIS, Jean-Louis; LANGLEY, Ann; ROULEAU, Linda. Strategizing in pluralistic contexts: Rethinking theoretical frames. Human Relations, v. 60, n. 1, p. 179-215, 2007.

ERICSON, Mona. On the dynamics of fluidity and open-endedness of strategy process toward a strategy-as-practicing conceptualization.Scandinavian Journal of Management, v. 30, n. 1, p. 1-15, 2014.

ENSSLIN, Leonardo et al. ProKnow-C, knowledge development process-constructivist. Processo técnico com patente de registro pendente junto ao INPI. Brasil, v. 10, n. 4, p. 2015, 2010.

FAURÉ, Bertrand; ROULEAU, Linda. The strategic competence of accountants and middle managers in budget making. Accounting, Organizations and Society, v. 36, n. 3, p. 167-182, 2011.

FENTON, Christopher; LANGLEY, Ann. Strategy as practice and the narrative turn. Organization studies, v. 32, n. 9, p. 1171-1196, 2011.

FLOYD, Steven W.; WOOLDRIDGE, Bill. Middle management involvement in strategy and its association with strategic type: A research note. Strategic management journal, v. 13, n. S1, p. 153-167, 1992.

GIANGRECO, Antonio; PECCEI, Riccardo. The nature and antecedents of middle manager resistance to change: evidence from an Italian context. The international journal of human resource management, v. 16, n. 10, p. 1812-1829, 2005.

GOLSORKHI, Damon et al. (Ed.). Cambridge handbook of strategy as practice. Cambridge University Press, 2010.

GOOGLE ACADÊMICO. Sobre o Google Acadêmico. 2011 Recuperado de 27 de abril de 2015 de http://scholar.google.com.br/intl/pt-BR/scholar/about.html

HAIR, Joseph F. et al. Multivariate data analysis: A global perspective. Pearson Education, 2010.

HARDING, Nancy; LEE, Hugh; FORD, Jackie. Who is ‘the middle manager’?. Human relations, 2014. doi: 10.1177/0018726713516654.

HEREPATH, Andrea. In the loop: A realist approach to structure and agency in the practice of strategy. Organization Studies, v. 35, n. 6, p. 857-879, 2014.

HODGKINSON, Gerard P.; CLARKE, Ian. Conceptual note: Exploring the cognitive significance of organizational strategizing: A dual-process framework and research agenda. Human Relations, v. 60, n. 1, p. 243-255, 2007.

HOON, Christina. Committees as strategic practice: The role of strategic conversation in a public administration. Human Relations, v. 60, n. 6, p. 921-952, 2007.

HUY, Quy Nguyen. How middle managers' group‐focus emotions and social identities influence strategy implementation. Strategic Management Journal, v. 32, n. 13, p. 1387-1410, 2011.

HUY, Quy Nguyen; CORLEY, Kevin G.; KRAATZ, Matthew S. From support to mutiny: Shifting legitimacy judgments and emotional reactions impacting the implementation of radical change. Academy of Management Journal, v. 57, n. 6, p. 1650-1680, 2014.

JARZABKOWSKI, Paula. Strategy as practice: An activity based approach. Sage, 2005.

JARZABKOWSKI, Paula; FENTON, Evelyn. Strategizing and organizing in pluralistic contexts. Long Range Planning, v. 39, n. 6, p. 631-648, 2006..

JARZABKOWSKI, Paula; BALOGUN, Julia; SEIDL, David. Strategizing: The challenges of a practice perspective. Human relations, v. 60, n. 1, p. 5-27, 2007.

JARZABKOWSKI, Paula. Shaping strategy as a structuration process. Academy of Management journal, v. 51, n. 4, p. 621-650, 2008.

JARZABKOWSKI, Paula; SEIDL, David. The role of meetings in the social practice of strategy. Organization Studies, v. 29, n. 11, p. 1391-1426, 2008.

JARZABKOWSKI, Paula; WHITTINGTON, Richard. A strategy-as-practice approach to strategy research and education. Journal of Management Inquiry, v. 17, n. 4, p. 282-286, 2008.

JARZABKOWSKI, Paula; BALOGUN, Julia. The practice and process of delivering integration through strategic planning. Journal of Management Studies, v. 46, n. 8, p. 1255-1288, 2009.

JARZABKOWSKI, Paula; PAUL SPEE, Andreas. Strategy‐as‐practice: A review and future directions for the field. International Journal of Management Reviews, v. 11, n. 1, p. 69-95, 2009.

JARZABKOWSKI, Paula. An activity-theory approach to strategy as practice. Cambridge Handbook of Strategy as Practice. Cambridge University Press, Cambridge, p. 127-140, 2010.

JARZABKOWSKI, Paula; SPEE, Andreas Paul; SMETS, Michael. Material artifacts: Practices for doing strategy with ‘stuff’. European management journal, v. 31, n. 1, p. 41-54, 2013.

JARZABKOWSKI, Paula; KAPLAN, Sarah. Strategy tools‐in‐use: A framework for understanding “technologies of rationality” in practice.Strategic Management Journal, v. 36, n. 4, p. 537-558, 2015.

JARZABKOWSKI, Paula; BURKE, Gary; SPEE, Paul. Constructing spaces for strategic work: a multimodal perspective. British Journal of Management, v. 26, n. S1, p. S26-S47, 2015.

JOHNSON, Gerry. Strategy as practice: research directions and resources. Cambridge University Press, 2007.

KARLSSON, Christer (Ed.). Researching operations management. Routledge, 2009.

KELLOGG, Katherine C. Operating room: Relational spaces and microinstitutional change in surgery . American Journal of Sociology, v. 115 n. 3, p. 657-711, 2009.

KORNBERGER, Martin; CLEGG, Stewart. Strategy as performative practice The case of Sydney 2030. Strategic Organization, v. 9, n. 2, p. 136-162, 2011.

KÜPERS, Wendelin; MANTERE, Saku; STATLER, Matt. Strategy as Storytelling A Phenomenological Collaboration. Journal of Management Inquiry, v. 22, n. 1, p. 83-100, 2013.

KURATKO, Donald F. et al. A Model of Middle‐Level Managers’ Entrepreneurial Behavior. Entrepreneurship theory and practice, v. 29, n. 6, p. 699-716, 2005.

LACERDA, Rogério Tadeu; ENSSLIN, Leonardo; ENSSLIN, Sandra Rolim. Uma análise bibliométrica da literatura sobre estratégia e avaliação de desempenho. Gestão & Produção, v. 19, n. 1, 2012

LEBARON, C.; WHITTINGTON, R. Senseshaping in organizations: multimodality in strategy work. In: Annual Meeting of the Academy of Management, San Antonio, Texas. 2011.

LIKERT, Rensis. New patterns of management. 1961.

LUDVIG, Kjerstin; STENBERG, Ann-Charlotte; GLUCH, Pernilla. The value of communicative skills for developing an energy strategy. Building Research & Information, v. 41, n. 6, p. 611-621, 2013.

LÜSCHER, Lotte S.; LEWIS, Marianne W. Organizational change and managerial sensemaking: Working through paradox. Academy of Management Journal, v. 51, n. 2, p. 221-240, 2008.

MAITLIS, Sally. The social processes of organizational sensemaking. Academy of Management Journal, v. 48, n. 1, p. 21-49, 2005.

MAITLIS, Sally; LAWRENCE, Thomas B. Triggers and enablers of sensegiving in organizations. Academy of management Journal, v. 50, n. 1, p. 57-84, 2007.

MANTERE, Saku. Role expectations and middle manager strategic agency.Journal of Management Studies, v. 45, n. 2, p. 294-316, 2008.

MANTERE, Saku; VAARA, Eero. On the problem of participation in strategy: A critical discursive perspective. Organization Science, v. 19, n. 2, p. 341-358, 2008.

MCCANN, Leo; MORRIS, Jonathan; HASSARD, John. Normalized intensity: The new labour process of middle management. Journal of Management Studies, v. 45, n. 2, p. 343-371, 2008.

MCCANN, Leo; HASSARD, John; MORRIS, Jonathan. Restructuring managerial labour in the USA, the UK and Japan: challenging the salience of ‘varieties of capitalism’. British Journal of Industrial Relations, v. 48, n. 2, p. 347-374, 2010.

MORGAN, Gareth; SMIRCICH, Linda. The case for qualitative research.Academy of management review, v. 5, n. 4, p. 491-500, 1980.

MUELLER, Frank et al. Politics and strategy practice: An ethnomethodologically-informed discourse analysis perspective. Business History, v. 55, n. 7, p. 1168-1199, 2013.

NONAKA, Ikujiro. A dynamic theory of organizational knowledge creation.Organization science, v. 5, n. 1, p. 14-37, 1994.

OUAKOUAK, Mohamed Laid; OUEDRAOGO, Noufou; MBENGUE, Ababacar. The mediating role of organizational capabilities in the relationship between middle managers’ involvement and firm performance: A European study. European Management Journal, v. 32, n. 2, p. 305-318, 2014.

PÄLLI, Pekka; VAARA, Eero; SORSA, Virpi. Strategy as text and discursive practice: A genre-based approach to strategizing in city administration.Discourse & Communication, v. 3, n. 3, p. 303-318, 2009.

PAPPAS, James M.; WOOLDRIDGE, Bill. Middle managers' divergent strategic activity: An investigation of multiple measures of network centrality.Journal of Management Studies, v. 44, n. 3, p. 323-341, 2007.

PARETO, Vilfredo. Cours d'économie politique. Librairie Droz, 1964.

PAROUTIS, Sotirios; PETTIGREW, Andrew. Strategizing in the multi-business firm: Strategy teams at multiple levels and over time. Human relations, v. 60, n. 1, p. 99-135, 2007.

PAROUTIS, Sotirios; FRANCO, L. Alberto; PAPADOPOULOS, Thanos. Visual interactions with strategy tools: producing strategic knowledge in workshops. British Journal of Management, v. 26, n. S1, p. S48-S66, 2015.

PEPPARD, Joe; GALLIERS, Robert D.; THOROGOOD, Alan. Information systems strategy as practice: Micro strategy and strategizing for IS. J. Strategic Inf. Sys., v. 23, n. 1, p. 1-10, 2014.

PYE, Annie; PETTIGREW, Andrew. Strategizing and organizing: change as a political learning process, enabled by leadership. Long Range Planning, v. 39, n. 6, p. 583-590, 2006.

RASCHE, Andreas; CHIA, Robert. Researching strategy practices: a genealogical social theory perspective. Organization studies, v. 30, n. 7, p. 713-734, 2009.

REGNÉR, Patrick. Strategy-as-practice and dynamic capabilities: Steps towards a dynamic view of strategy. Human Relations, v. 61, n. 4, p. 565-588, 2008.

REN, Charlotte R.; GUO, Chao. Middle managers’ strategic role in the corporate entrepreneurial process: Attention-based effects. Journal of Management, 2011.

ROULEAU, Linda. Micro‐practices of strategic sensemaking and sensegiving: how middle managers interpret and sell change every day.Journal of Management studies, v. 42, n. 7, p. 1413-1441, 2005.

ROULEAU, Linda; BALOGUN, Julia. Middle managers, strategic sensemaking, and discursive competence. Journal of Management Studies, v. 48, n. 5, p. 953-983, 2011.

SAMRA-FREDERICKS, Dalvir. Strategic practice,'discourse'and the everyday interactional constitution of'power effects'. Organization, v. 12, n. 6, p. 803-841, 2005.

SAUNDERS, M.; LEWIS, P.; THORNHILL, A. Research Methods for Business Students. Harlow, England: Pearson Education. ISBN 978-0-273-71686-0, 2009.

SEIDL, David; WHITTINGTON, Richard. Enlarging the strategy-as-practice research agenda: Towards taller and flatter ontologies. Organization Studies, 2014 doi: 10.177/0170840614541886.

SMITH, Anne D.; PLOWMAN, Donde Ashmos; DUCHON, Dennis. Everyday sensegiving: A closer look at successful plant managers. The Journal of Applied Behavioral Science, v. 46, n. 2, p. 220-244, 2010.

SHARMA, Garima; GOOD, Darren. The work of middle managers sensemaking and sensegiving for creating positive social change. The Journal of Applied Behavioral Science, v. 49, n. 1, p. 95-122, 2013.

SNOOK, Jereme Charles; WHITTALL, Michael. From ‘the best kept company secret’to a more proficient structure of employee representation: The role of EWC delegates with a managerial background. Economic and Industrial Democracy, v. 34, n. 2, p. 355-378, 2013.

SUDDABY, Roy; SEIDL, David; LÊ, Jane K. Strategy-as-practice meets neo-institutional theory. Strategic Organization, v. 11, n. 3, p. 329-344, 2013.

STENSAKER, Inger; FALKENBERG, Joyce. Making sense of different responses to corporate change. Human Relations, v. 60, n. 1, p. 137-177, 2007.

TASCA, Jorge. E, ENSSLIN, Leonardo. ENSSLIN, Sandra. and ALVES, Maria B.. An approach for selecting a theoretical framework for the evaluation of training programs. Journal of European Industrial Training, v. 34, n. 7, p. 631-655, 2010

THE THOMSON CORPORATION. EndNote X. 2.ed. The Thomson Corporation, 2008

THOMAS, Lisa; AMBROSINI, Véronique. Materializing strategy: the role of comprehensiveness and management controls in strategy formation in volatile environments. British Journal of Management, v. 26, n. S1, p. S105-S124, 2015.

TRANFIELD, David; DENYER, David; SMART, Palminder. Towards a methodology for developing evidence‐informed management knowledge by means of systematic review. British journal of management, v. 14, n. 3, p. 207-222, 2003.

VAARA, Eero; KLEYMANN, Birgit; SERISTÖ, Hannu. Strategies as discursive constructions: The case of airline alliances. Journal of Management Studies, v. 41, n. 1, p. 1-35, 2004.

VAARA, Eero; WHITTINGTON, Richard. Strategy-as-practice: taking social practices seriously. The Academy of Management Annals, v. 6, n. 1, p. 285-336, 2012.

WOOLDRIDGE, Bill; SCHMID, Torsten; FLOYD, Steven W. The middle management perspective on strategy process: Contributions, synthesis, and future research. Journal of management, v. 34, n. 6, p. 1190-1221, 2008.

WHITTINGTON, Richard. Completing the practice turn in strategy research.Organization studies, v. 27, n. 5, p. 613-634, 2006.

WHITTINGTON, Richard. Strategy practice and strategy process: family differences and the sociological eye. Organization studies, v. 28, n. 10, p. 1575-1586, 2007.

WHITTINGTON, Richard. Information systems strategy and strategy-as-practice: a joint agenda. The Journal of Strategic Information Systems, v. 23, n. 1, p. 87-91, 2014.




APPENDIX






[image: 273458364012_gf4.png]


Table 2.1:



Full table of articles scientific recognition







Source: The authors











[image: 273458364012_gf5.png]













[image: 273458364012_gf6.png]













[image: 273458364012_gf7.png]













[image: 273458364012_gf8.png]













[image: 273458364012_gf9.png]




















OEBPS/273458364012_gt2.png
Keyword

I Description
KW1__|'middle manager”
KW2__|'strategizing”
KW3__|'strategy-as-practice”
KW4__|'middle manager” AND "strategizing”
KW5__|'middle management” AND "strategizing”
KW6__|'middle manager” AND "strategy”
KW7__|'middle management” AND "strategy”
KWS__|'middle manager” AND "strategy-as-practice”
KW9__|'middle management” AND "strategy-as-practice”






OEBPS/273458364012_gf6.png
FENTON, Christopher; LANGLEY, Amn Stratogy 2 practice and the narrative
fum Organization studies, v 32, n 9, p 1171-11%6, 2011

103

‘GIANGRECO, Astonio; PECCEL Riccardo. The nature and antccedents of middle manager|
resstance to change: evidence from an Malian contest. The international journal of human.
resource management, v. 16, . 10, p. 1812 1829, 2005,

102

‘STENSAKER lger, FALKENBERG, Joyce. Making seuse of ilevent responses (o corporate
change. Human Relations, v 60, .1, p. 137-177, 2007,

JARZABKOWSKI, Paula; FENTON, Exelyn Straegizing and organizing in pliralistic
contexts. Long Range Planning, v. 39, 1. 6, p. 631-648, 2006

2

PAROUTIS, Sotiios, PETTIGREW, Audrew. Stategiaing i the multi-business . Suateny
teams at mulple levels and over e, Human relations, v 60, 1.1, p, 99-135, 2007,

o

DELMESTRI, Giuseppe; WALGENBACI, Peter Mastering techniques or_brokering
knowledge? Middlo managers in Germany, Great Britain and ltaly. Organization Studies, v.
26,12, p 197220, 2005

HOON, Christina. Commitees as strategic practice: The ole of srategic conversaton in a
public adumumstiation. Human Relations, v. 60, 1. G, . 921-952, 2007.

®

”

THODGKINSON, Gerard P, CLARKE, Tan. Conceptoal note: Cxploning the cogntive
significance of organizationsl stratcgiring: A dualprocess framowork and  research.
agenda. Human Relations, v 60,1 1, p 241-255, 200/

BECK, Tammy B.; PLOWMAN, Donde Ashmos, Experiencing rare and unusual eveas richly:
The tole of middle mmaers amatiog and  piding oganizational
interpretation. Organization Sclence, v. 20,15, p. 909-924, 2009

”

"

PAPPAS, James M.; WOOLDRIDGE, Dill. Mddle managers'divesgent steategac acivity: An.
inedtigation of multiple measures of network centrality Journal of Managensent Studies, v
4,03, p. 324341, 2007

”

JARZABKOWSKI, Paula; BALOGUN, Julia. The praci
mtegration through srategic planning. Journal of Managemer
1288, 2009.

and process of delivering
Studies, v. 46,n. 8, p. 1255

n

JARZABKOWSKI, Pauls, WHITTINGTON, Richurd. A straegy-as-practie approach (o
Steategy research and education, Journal of Management Inquiry, v. 17, n. 4, p. 262-286,
2008,

n

HUY, Quy Nguyen How middlo managers. group-focus emotions and social identitios
influcnce strategy implementation. Strategic Management Journal,v. 32,1 13,p. 1387-1410,
2011,

MCCANN, Leo, MORRIS, Jonathan, HASSARD, Jobn. Noumalized inteusiy. The new abous
process of mddle managesnent. Journal o Management Studie, v. 45, 1.2, p. 343-371, 2008,

o

6

KORNBERGER, Martin; CLEGG, Stowart Steategy as performative practce The cas of|
Sydney 2030. Strategic Organization, v.9,n.2,p. 136 162, 2011

s






OEBPS/273458364012_gf8.png
BROWN, Andsew D.. THOMPSON, Edmund R. A marmatve approach fo sisategy a5
practice. Business History. . 55, 7. p. 1143-1167, 2013

n

JARZADKOWSKI, Paulz; KAPLAN, Sush Statesy tools-in-use: A framework for|
nderstanding “technologies of rtionality” in pracice Strategie Management Journal, v 16,
n.4,p. 537-558, 2015,

WHITTINGTON, Richard Information systems sirstezy snd swsegy 3o pracice” 3 joint
agenda. The Journal of Strategic Information Systems. +. 23,15 1. p. §7-91. 2015,

5

MUELLER. Frask et al. Politics and stsategy practice: An ethmomethodologically-nformed |
discourse analysis perspective. Business History, v. 55, 5.7, p. 1168-1195, 2013

10

SHARMA, Garima, GOOD, Daren The work of muddle mamgers sensemaking and|
sensegiviag for creatiag positive socal change. The Journal of Applied Behavioral Science,
v.49,8.1,p.95:122, 2013

BURGESS, Nicola; CURRIE, Graeme. The knowledge beokering role of the bybrid middle
level manager. the case o heaitheare Britsh Journal of Management, v 24, S1.p $132-
s142, 2013

HEREPATH, Andrea.Inthe oop: A realist 2pproach o sructure and agency in the pracice of|
srstegy Organization Studies v 35,n 6. p §57 §75, 2014

BURGESS, Cathy. Factors influencing middle managers” sbilty 1o conibuse 10 corporstc
cntsepreneussiup. International Journal of Hospitality Management, v 32, . 183-201, 013,

HARDING, Nancy. LEE, Hugh, FORD, Jackic Who s the middlc manager? Hums
relations, p 0018736713516634, 2014

SEIDL, David; WHITTINGTON, Richard. Enlarging the strategy-as-practice research agends:
Tovwards talle and flater ontologies Organization Sudies p. 0170840814541886, 2014

CANALES, J._Ignacio. Constrcting Inteocking Rationales in Top-deiven Strategic
Renewal Britich Journal of Management, v 24,1 4, p 496-514, 2013

HUY. Quy Nguyen: CORLEY, Kevin G; KRAATZ, Matthers S. From support 1o mutiny
Shifting legitmacy judgments snd emotional reactons impacting the implementation of radical
change. Academy of Management Journal, v <7, 5. 6, p 1650 1680, 2014

OUAKOUAK, Mohamed Lud; OUEDRAOGO, Noufou: MBENGUE, Absbacar. The
mediating role of organizational capabilites i the relatonship berween middle managers
mvolvement and fsm performance. A Buopean study. European Management Journal, v
32.0.2,p 305318, 2014

LEDARON, C.; WHITTINGTON, R_Seaseshapiag in organizations: multimodality in stategy
work. In: Annual Meeting of the Academsy of Management, San Astocso, Texas. 201,

ERICSON, Mona O the dyramics of fudity 3nd open endedness of srategy process oward |
ratesy-a-practcing conceptualization. Scandinavizn Joursal of Managemeat, 30,5 1.
p.1-15.2014.






OEBPS/273458364012_gf5.png
JARZABKOWSKL Paula Shaping strategy as a structuration process. Academy of

Management journal, v. 51, 1. 4, p. 621-650, 2008. 268
WOOLDRIDGE, Bill; SCHMID, Torsten: FLOYD, Steven W. The middle management
perspective on strategy process: Contributions, synthesis, and fofure research. Journal of 28
management, v. 34, n. 6, p. 1190-1221, 2008
WHITTINGTON, Richard. Strategy practice and strategy process: family differences and the 1
sociological eye. Organization studies, v. 28, n. 10, p. 1575-1586, 2007.
CURRIE, Gracme; PROCTER, Stephen J. The antecedents of middle managers” strategic
contribution: The case of a professional bureaucracy. Journal of management studies, v. 42, 204
1.7, p. 1325-1356, 2005
MANTERE, Saku. Role expectations and middle manager strategic agency. Journal of 199
Management Studies, v. 45, n. 2, p. 294-316, 2008
JARZABKOWSKL Paula; SEIDL, David. The role of meetings in the social practice of| .
strategy. Organization Studies, v. 29, n. 11, p. 1391-1426, 2008.
MANTERE, Saku; VAARA, Eero. On the problem of participation in strategy: A critical 160
discursive perspective. Organization Science, v. 19, n. 2, p. 341-358, 2008
CARTER, Chris; CLEGG, Stewart R ; KORNBERGER, Martin. Strategy as practice. Strategic

ER 168
organization, v. 6,n. 1, p. $3-99, 2008
VAARA, Eero: WHITTINGTON, Richard. Strategy-as-practice: taking social practices 157
seriously. The Academy of Management Annals, v. 6, n. 1, p. 285-336, 2012.
BALOGUN, Julia. Managing change: Steering a course befween intended strategics and 5
unanticipated outcomes. Long Range Planning, v. 39, . 1, p. 29-49, 2006,
KELLOGG, Katherine C. Operating room: Relational spaces and microinstitutional change in s
Surgeryl. American Journal of Sociology, v. 115, 1. 3, p. 657-711, 2005.
ROULEAU, Linda; BALOGUN, Julia. Middle managers, strategic sensemaking, and discursive 57
competence. Journal of Management Studies, v. 45, n. 5, p. 953-983, 2011
RASCHE, Andreas; CHIA, Robert. Researching strategy practices: a genealogical social theory 0
perspective. Organization studies, v- 30, . 7, p. 713-734, 2005
SAMRA-FREDERICKS, Dalvir. Strategic practice, ‘discourse’ and the everyday interactional s
constitution of power offects’. Organization, v. 12, . 6, p. 803-841, 2005
REGNER, Patrick. Strategy-as-practice and dynamic capabilities: Steps towards a dynamic 108

view of strategy. Human Relations, v. 61, 0. 4, p. 565-588, 2008.






OEBPS/273458364012_gt4.png
Journal Published | Total of Strategic Management 5 %
Articles Citations Journal
Organization Studies 10 2350 Journal of Management B 0
‘Human Relations 9 1637 Inquiry
Academy of Management Discourse and
Journal 5 1580 Communication 1 4
Journal of Management Journal of Applied
Studies 8 1252 Behavioral Science 2 3
International Journal of EBuropean Management
1 349 Touraal 2 34
Management Reviews ourn:
Accounting Organizations
Entrepreneurship Theory | 318 coouting Orgs 1 30
and Practice and Society
Long Range Planning 4 305 Journal of Strategic
2 2 26
Information Systems
Journal of Management 2 277
Business History 2 23
Strategic Organization 3 247 it Joumal of
Management ° 1
Organization Science 2 243 i
British Journal of Industrial | 1
Academy of Management Relations
2 183
Annals International Journal of | B
American Journal of | 138 Hospitality Management
Sociology Scandinavian Journal of
Tnternational Journal of Management 1 3
Human Resource 2 116
Management Health Care Management | N
Review -
Organization 1 113
Total 76 9527






OEBPS/273458364012_gf3.png
Productivity x Year

14

12 A
/
O /X
\V/ // N\,

omem
g
~

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015






OEBPS/rva2734.png
@ ReA UFSM

REVISTA OF ADMINISTRAGRO DA UFSH





OEBPS/273458364012_gf7.png
REN, Chalotte R; GUO, Chao. Middle managers’ staategic role i the corporat|
enteeprencurial process.  Afenfion-based  effects Journal of  Management, p.
0149206310397769, 2011

a9

PALLL Pekka; VAARA, Eero; SORSA, Viopi Sctcgy 35 txt and discursive pracice: A
genve based approach o sutegizing in city adminisuaton, Discourse & Communleaton,
5.0.3,p 3033185, 2009

a

ACHTENHAGEN, Leon; MELIN, Leif, NALDI, Lucia. Dynamics of business models
Strategizing, critical capabiltes and activities for susained value creation. Long. range,
Planning, v 46,n 6, p 427-442, 2013

3

FAURE, Bertrand: ROULEAU, Linda The siategc competence of ccountats and middle|
managers n budget making. Accounting, Organizations and Society v 36.1.3, . 167152
2o

30

JARZABKOWSKI, Paula; SPEE, Audveas Paul, SVETS, Michael. Mateial astifacts: Practices
for doing strategy with ‘Stuff European Management Journal, v 31,11, p 41-54, 2013

i

BARTUNEK, Jean M ; BALOGUN, Julia; DO, Boram_Considering planned change anew
Stuetching large group. interventions stuategically, emotionally, and meaningflly. The|
Academy of Management Annals v 5,1 1,p. 152, 2011

2%

‘SMITH, Anne D., PLOWMAN, Donde Ashmos, DUCHON, Deus. Everyday sensegiving. A|
closer ook at successful plant managers. The Journal of Applied Bebavioral Science, v. 46,
n.2,p.220-244, 2010,

2

PYE, Anie; PETTIGREW, Andrew Strategizing and organizing:change 3 poitcal leaming|
procéss, enabled by leadership. Long Range Planning. v. 39, 1.6, p. 583-590, 2006.

2

SUDDABY, Roy, SEIDL, David; LE, Jane K. Stategy-as-practce meets neo-insttutional
theory. Steategic Organization, . 11,3, p. 339344, 2013

2

SUDDABY. Roy; SEIDL, Davi: LE, Jane K. Staegy-aspractics meets neoinittonal
theory. Strateic Organization. v 11,1 3., 329-34, 015

B

MCCANN, Leo, HASSARD, John, MORRIS, Jonathan. Restructuring managerial abou inthel
USA, the UK and Japan: challenging the salience of varietes o capitalisu’. British Journal
of Industrial Relations, . 45, 1.2, p.347-374, 2010,

16

PEPPARD, Joe; GALLIERS, Robert ) ; THOROGOOD, Alan. Information systems stategy|
as practce: Micro stategy and stategizing for 5. 1. Strategie Inf. Sys..v. 23, 1. 1. p. 1-10,
2014,

15

'BALOGUN. Jula et al. Placing ssategy discourse in conen: Sociomaterial
and power. Journal of Management Studies, v. 31,1 2, p. 175-201, 2014,

ensemking,

1

BARTON, Lisa Ceimven; AMBROSIN, Veronique. The moderating effect of organizational
change cynicism on middle manager strategy commitment. The International Journal of|
Fiuman Resource Management, v 24,14, p 721-746, 2013

1

AHEARNE, Mickael, LAM, Son K, KRAUS, Florian. Performance impact of middlc
manayers adaptive strategy wnplementation. The ole ofsocil capital. Strategic Management
Journal, v. 35,1 1,p. 63-87, 2014

13






OEBPS/273458364012_gt3.png
Set of Articles

N Citations

WHITTINGTON, Richard. Completing the practice tum in strategy research. Organization
studies, v. 27, n. 5, p. 613-634, 2006

1003

MAITLIS, Sally. The social processes of organizational sensemaking Academy of
Management Journal, v. 48. 1. 1, p. 21-49, 2005

667

JARZABKOWSKI, Paula; BALOGUN, Julia; SEIDL, David. Strategizing: The challenges of|
a practice perspective. Human relations, v. 60, 1. 1, p. 5-27, 2007.

623

ROULEAU, Linda. Micro-practices of strategic sensemaking and sensegiving: how middle
‘managers interpret and sell change every day. Journal of Management studies. v. 42. n. 7, p.
1413-1441, 2005

492

BALOGUN, Julia; JOHNSON, Gerry. From intended strategies to unintended outcomes: The
impact of change recipient sensemaking. Organization studies, v. 26, n. 11, p. 1573-1601,
2005,

363

JARZABKOWSKL Paula; PAUL SPEE, Andreas. Strategy-as-practice: A review and future
directions for the field. International Journal of Management Reviews, v. 11, 0. 1, p. 69-95,
2009.

349

MAITLIS, Sally, LAWRENCE, Thomas B. Triggers and enablers of sensegiving in
organizations. Academy of management Journal. v 50, n. 1, p. 57-84, 2007

LUSCHER, Lotte S: LEWIS, Marianne W. Organizational change and managerial
sensemaking: Working through paradox. Academy of Management Journal, v. 51, 1. 2, p.
221-240, 2008,

320

KURATKO, Donald F. et al. A Model of Middle-Level Managers' Entreprencurial
Behavior. Entrepreneurship theory and practice, v. 29, 1.6, p. 699-716, 2005

318

DENIS, Jean-Louis; LANGLEY, Ann; ROULEAU, Linda. Strategizing in pluralistic contexts:
Rethinking theoretical frames. Human Relations, v. 60, n. 1, p. 179-215, 2007.

296

CHIA, Robert; MACKAY, Brad. Post-processual challenges for the emerging strategy-as-
practice perspective: Discovering strategy in the logic of practice. Human relations, v. 60, n.
1,p. 217-242, 2007,

274

CHIA, Robert; HOLT, Robin Strategy as practical coping' A Heideggerian
perspective. Organization Studies, v. 27, n. 5. p. 635-655, 2006

272






OEBPS/273458364012_gf9.png
BIRKEN, . A; LEE, 5. Y. D, WEINER, B. 1, CHIN, M. H; CHIU, M., SCHAEFER, C.T.
From stctegy 10 action’ How fop managers'support inceeases mddlc managers’commitmen|
1o innovation implementation i health care organizations. Health care management reviw. |

DAMEKON, Stephanie, LE, Jane K. LEBARON, Cuss Materializing stiacgy and|
sustegizing fsteral: Why mater manees. British Journal of Management. . 26. . SL. p.
S1-512, 2015

JARZABKOWSKI, Paula; BURKE, Gary: SPEE, Paul. Constructig spaces for stcategic work:
imondal perspective. Britsh Journal of Nanagement & 26, S1. . 576 517, 2015

PAROUTIS, Soisios; FRANCO, L. Alberto; PAPADOPOULOS, Thanos. Visual interactons|
il swratcdy tools: producing suatopie knowledge . workshops. Bridsh Journal of

THOMAS, Liss: AMBROSINL Véronique Matridlizing suateay: the sole of|
comprehensivenes: and | mompement conrols i suatesy formation i  volaile
eoirouments British Journal of Management, v. 20,1 S1, p. S105-5124, 2015,






OEBPS/273458364012_gf4.png
Setof Articles

WHITTINGTON, Richard. Complting the practice turn in straegy research. Organization
studies, v. 27, .5, p. 613-634, 2006,

MAITLIS, Sally. The social processes of organizational sensemaking. Academs of|
Management Journal, v. 48, . 1. . 21-49, 2005

° Citations

JARZABKOWSKL Paula, BALOGUN, Jui, SEIDL, David. Stategizing. The challenges of
a practice perspectve. Human relations, v. 60, .1, p. 527, 2007

s

ROULEAU, Linda. Micro-practices of straegac sensemaking and sensegiving. how middle
managersinerpret and sell change every day. Journal of Management studie, v 42, 1.7, p.
1413-1441, 2005

a2

'BALOGUN, Jula, JOHNSON, Gerry. From iniended stategies o uauniended ouicomes. The
impact of change recipient sensemaking. Organization studies v. 26, n. 11, p. 1573-1601,
2005,

363

JARZABKOWSKL Paula; PAUL SPEE, Andreas. Sustegy as practice: A feview and forure
irecions for the feld Tnternational Journal f Nianagement Reviews, v 11,11, p 69-95,
2005,

319

MATTLIS, Sally, LAWRENCE, Thomas B Triggers and enablers of sensegiving in
organizations. Academy of management Journal, v. 50,1 1 p. 57-84, 2007,

LUSCHER. Lote S; LEWIS, Marianne W. Organizational change and managerial
sensemaking: Working through paradox. Academy of Management Journal, v 1,12, p
221240, 2008,

KURATKO, Donald F. et al A Model of Middle-Level Managers' Entreprencorial
Belavior, Entreprencurship theory and practice, v. 29, . 6, . 699-716, 2005

'DENIS, Jean-Louis; LANGLEY, Ans; ROULEAU, Linda. Strtegizing in phoalistic contexts
Rethunking theoretcal fames. Human Relations, v. 60,1, 1, p. 179-215, 2007,

320

318

296

(CHIA, Robert; MACKAY, Brad. Post-processual challeages for the emergiag strategy-2s-
practice perspectuve. Discovenng stategy in the logic of practce. Human relations,v. 60,1
1.p 217-242, 2007

m

CHIA, Robest, HOLT. Robin Suatesy as practcal coping. A Hewdeggerian|

perspective. Organization Studics, v. 27, .5, p. 635.653, 2006

m






OEBPS/273458364012_gf2.png
Praxis
Situated,

strategizing consequential
group, organization
or industry

Practices
e, behavioural,
procedural, discursive,
motivational and physical
practices that are combined,
coordinated and adapted
o construct practice

socially accomplished flows
of activity that strategically are

for the direction and survival of the

Actors who shape

the construction of practice

through who they are,

how they act and what
resources they

draw upon






